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I. INTRODUCTION
With the recent change in social policy allowing women to 
enter combat roles:, the issue of women in the military has 
gained much attention. Although women have served the LAS. in 
every war since the Eecolui:ionary War (although not always in 
uniform), the contemporary debate about women in the military is 
being addressed again in the press and on Capitol Hill
This project addresses the cost of having women in the U.S. 
military. Specifically, I will compare the relative cost of men 
and women serving in the armed forces. Hy hypothesis is that, 
today, the marginal cost of sustaining a woman in uniform is 
less than the marginal cost of sustaining a man.
There are two types of costs associated with sustaining a 
female soldier relative to a male soldier. The first of these 
is an infrastructural investment cost,- or fixed cost. That is, 
before women can effectively serve in the military, there are 
certain support facilities, that are required to meet their needs 
which vary in terms of cost. For instance, relabelling existing 
bathrooms "male" and "female" is relatively inexpensive, whereas 
providing separate dormitories requires a larger infrastructural 
investment. Some support within the military framework, such as 
medical facilities, has always been available to provide for the 
wives of servicemen, Much of this infrastructural investment
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has been undertaken in the. past two decades,, since women became 
a larger part of the military. This would suggest that less
infrastructure,! investment may be required than 'would be 
initia11y thought. One major investment that remains, hovever, 
is the cost of educating service members' about sexual harassment 
a n d d i s c r i m i n a i i o n
The second type of cost is the variable cost associated 
with sustaining women in the military. The relevant question 
here is-- what is the additional cost associated with sustaining 
a woman relative to the additional cost of sustaining a man?
The focus of this project will center on these variable cost 
comparisons. The purpose is to develop the work of Martin 
Binkin and Shirley Bach in their 197? book Women in the Military 
(Brookings Institution, Washington DC). One section of this 
book, a study called "the Economics of Sex Integration," 
concluded that it cost the Department of Defense approximately 
f;:982 less per year to field an additional female service member 
than to field an additional male service member., This pro j ext 
will update their study using data for 1393.
II. BACKGROUND Ob! WOMEN IN THE MILITARY
Before 1973, although women served in uniform, they were 
not integrated into the services themselv.s. Instead women 
served in departments under the authority of the services, such 
as the women1s Air Force (WAF) They were under special 
restrictions and were not entitled to the same benefits as male
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servicemembsrs, For example, m  the WAF, there could only be 
one colonel (0-6) serving at a time. Restrictions like these, 
as veil as societal attitudes, discouraged women from serving in
the military. Much of this changed as women were integrated 
into the sere ices with the advent of the All-Volunteer Fore© in 
1973.
Mrt the time of the Binhin and Bach study, women were just 
beginning to be truly integrated into the services Restrictions 
that discouraged women from serving in the military were just 
beginning to be lifted. These restrictions included such things 
as husbands of servicewomen not being entitled to the same 
benefits as wives of servicemen. Women had been forced to 
separate from the service if they got married or became pregnant 
until soon before the study was under taken.
Host of the women serving in the military today have never 
knovm these restrictions. Women in the military are no longer 
discouraged from marrying and having children, which means that 
they have more dependents now than they did in 197 6. This: 
raise,© the cost of sustaining women in uniform. Thus there is a 
need to update the Binkin and Each study for the 1990's .
In 1977, Sinkin and Bach found that characteristics of male 
and female servicemembers differed in many respects. For 
example, male servicemembers were much more likely to be married 
than female servicemembers. Also, males servicemembers had, on 
average, more children than their female counterparts. The 
military pays servxcemsmfoers who have dependents more money, 
handles the medical bills of dependents, and pays to move their
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belongings when their sponsor gets transferred. The fact that 
women had fewer dependents than men meant that the military 
spent less to sustain the families of female servicemembers than 
those of male servicemembers,
Binkin and Bach also found that women ysre less likely to 
lose work days due to drug and alcohol problems, or to desertion. 
However,- this had to be balanced against the fact that women 
lost work clays due to pregnancy. These days lost, for whatever 
reason,- are a hidden cost that Binkin and Bach took into 
c o n s i d e r a t i o n .
Ill, THE STUDY
In this paper,- 1 will show that currently it is less 
expensive for the Department of Defense to sustain a woman in 
uniform than a man. To do this, I will loot at two types of 
variables: those related to the additional money the Department
of Defense pays to take care of the families of male and female 
servicsmembers, and those related to the careers of the 
servicemembers themselves
A, DEPENDENT-RELATED COSTS
The Department of Defense pays for families of 
servicemembers in several ways. First, servicemembers with 
dependents get extra pay and allowances; the military pays for 
medical care for dependents; finally, the military pays the 
costs of moving whole families every time a servicemembsr is
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transf erred.
A servicemember with dependents, either a spouse or child, 
receives several increased allowances. He receives two types of 
additional allowances for quarters The first is a published 
figure, based on rank, called Basic Allowance for Quarters 
(BA.Q ).. The second, called Variable Housing Allowance (VHA) , 
depends primarily on the area in which the servieemember is 
stationed. VHA is designed to make up for the difference in 
housing costs between, for example, Dayton, OH, and Washington 
DC. Both allowances are increased for those servieemembers with 
dependents
In addition to housing allowances, the Department of 
Defense pays for dependents' health care costs. It does this in 
two ways. hirst, dependents can often use the medical 
facilities of the base at which their sponsor is stationed, free 
of charge. Also, the military has a health insure"ce program 
called CHAHPUS, which covers dependent health care when the base 
does not have the facilities to care for all of the dependents 
in the area. Finally, dependents are entitled to free 
prescriptions from the base pharmacy.
A third type of cost is that of moving servicemembers and 
their families. Today, a servicemember is expected to move 
every 3-4 years, not counting training and other shorter 
assignments. The service also sometimes demands remote tours, 
v>here the servieemember is: separated from his family and is 
entitled to a separation allowance. The Department of Defense 
will pay to move more household goods for a servicernemfoer with
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d e p e n d e n t s .
T h e  D e p a r t m e n t  of Defense a l s o  pays f o r  a m y r i a d  of
dependent-related costs that are not easily q u a n t i f i a b l e  her©, 
such as the costs of p r o v i d i n g  schools for servie©member&' 
d e p e n d e n t s  overseas. Aside from all of the dependent-related 
c o s t s , there are c o s t s  directly related t o  s u s t a i n i n g  female 
ve  r s us m a l e  se  r  v i e e r n e m b e r s .
B. SERVICEMEMBER-RELATED COSTS
Servicemember-related costs fall into three basic 
ca.tegories ° d&ys 1 ost from work, a11rition , and r&tirement.
T h e  services pay servieemembers w h e t h e r  t h e y  show u p  t o  
work or are sick. Thus days lost from work are a hidden cost, 
not directly in the budget but costing the military in terms of 
lost labor. Servicemembers l o s e  d a y s  f r o m  work for s e v e r a l  
reasons, but a f e w  seem to be gender-related. For example, 
women receive six. weeks maternity leave a f t e r  giving birth. Men 
tend to lose more days of -work due to disciplinary problems or 
t o  drug and alcohol problems.
Women tend to have high attrition rates relative to men, 
although attrition rates have declined since Einfcin and Bach 
first did their study. This means that the services get a 
s m a l l e r  return (in terms of time on the job) for the m o n e y  spent 
training a servicemember. On the other hand, few women stay in 
the service long enough to retire, and. thus the military pays 
fewer retirement checks per woman in uniform than per man in 
uniform.
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circumstances The Department of Defense pays to move the 
household goods of a servicemember and his family each time a 
ssrv ice member is reassigned. The Department of Defense allows 
people with dependents to move a greater amount of household 
goods than a person without dependents. For example,, an E-3 
without dependents can move 2000 lbs, wh j 1© an E-3 with 
dependents can move 5000 lbs. Since the cost of a move are 
directly proportional to the amount of weight that a family 
moves,- it generally costs the government more to move a family 
than to move an individual. Since the average male 
servicemember is more likely to have dependents than the average 
female servicemember, the government spends more money to move 
him from assignment to assignment
COMPUTING COST DIFFERENCES DUE TO MEDICAL CARE
According to the figures derived from the data provided by 
Department of Defense Health Services, the average cost per year 
of caring for the spouse of a servicemember is hI93S 07. The 
average cost to care for a servicemember's child is 11638.21. 
These figures represent the cost to the Department of Defense of 
caring for dependents at a military hospital or clinic.
According to Commander Kenneth StAndre at Health Services, costs 
reimbursed by CHAMPUS (the insurance program where a dependent 
can receive health care from a civilian provider and the 
military will reimburse the cost) are equivalent to the costs of 
health care at a military facility.
To incorporate these costs into the study, I multiplied the
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spousal health care costs times the percentage of male and 
female servicsmembers who were married (M-S-MAR and F-%-MAR).
Since unmarried servicsmembers by definition do not have 
spouses, the average servicemember spousal health care cost was 
the percentage of servicsmembers who were married (M-t-MAE or 
F-I-HAR) times $1939.07, To compute the amount of child health 
care costs to attribute to male and female servicemembers, child 
health care costs were multiplied, by the average number of 
children for male and female servicsmembers. Then the average 
spousal and child health care costs were added together to get 
dependent health care costs for the average male and female 
ssivicemembers, Finally, the average female's dependent care 
costs were subtracted from those- of the average male to get the 
difference between male and female dependent health care costs 
(DiffHED)
The final result was that the military spends $677,26 less 
each year to pay for dependent health care of the average female 
servicemember than for the dependent health care of the average 
male servicemember.
B. 5EKVICEMEMBER~RELATED COSTS
ATTRITION
In their study, Binkin and Bach found that female 
servicsmembers were more likely to separate before completing 
their enlistment than their male counterparts. They showed, that
in 12-72, a female was twice as likely to separate early, whereas
by 1975, women were only 10-20% more likely to separate early. 
Today, things have changed. While women ms Ice up 11 5 61 ox the 
military, only 10.4-0% of early separations (separations before 
completion of enlistment) were women. This does not mean that 
women do not have higher attrition. The fact that only 3.22% of 
retiring servicememb6rs are women means that women do not tend 
to stay in the service as long as men. However, the fact that 
they complete their enlistment tends to indicate that the 
military has recouped more the costs to train them.
Women are somewhat less likely to be separated for "Failure 
to beet Minimum Behavioral and Performance Criteria" than men 
(ISC Code report). This broad category covers separations due 
to disciplinary problems, alcohol, failure in training, and a 
wide range of other topics.
Men tended to have much higher rates of separation due to 
discip1inary problems, AUOL, drugs and alcohol. Problems like 
these continue for a long time before a servicemembsr can be 
separated. They cost the military in work days lost (from the 
behavior and from the time superiors have to spend dealing with 
the errant servicemember), legal costs, and unit morale. Binkin 
and Bach found that men missed significantly more days per year 
from these problems than women did. The higher number of 
separations for these problems for men versus women tends to 
indicate that this is still the case (as is shown in Table V).
Women who fall into the "Failure to Meet Minimum Behavior 
and Performance Criteria" tend to be “trainee, entry-level 
discharges." This means that the military separated them during
basic training or their initial technical training. This means 
that the government did not incur the same expense due to lost 
work and legal processes as the men discussed above. That is, 
the military did not invest as much in the women as the men at 
the time of their separation.
On the other hand, 3666 women separated in 1992 due to 
pregnancy. Other women were granted six weeks maternity leave 
after childbirth. Both of these represent lost work-days to the 
military. However, since the average female servicemember has
0.53 children and some of these children were born before their 
mothers entered the service, v>© can estimate that the average 
woman loses only three weeks from maternity leave during her
career.
Table V shows the number of people who separated from 
service during 1992 for various reasons. Women constitute 11.56 
percent of all people in the military. This can be comspred to 
the percentage of women who separate for behavioral or other 
problems, as indicated in the last column.
females at the same age. Hales v,»ho die m  passenger vehicle 
accidents are almost twice as likely to he legally drunk than 
females in the same type accidents. Over five times as many 
males die in bicycle accidents than females. The number of 
deaths from motorcycle accidents per 100,000 people is 13 times 
as high for males as for females Twice as many men died in 
19S1 in pedestrian accidents. Across the board, men have much 
higher death rates than women.
Although there are no published figures available for the 
military, people in uniform appear to follow1 the same trend as 
the rest of the population. According to IJSAA,- an insurance 
company that insures only military officers and former officers, 
their experience parallels that shown by the Insurance Institute 
for Highway Safety statistics. The costs of this to the 
military are impossible to calculate. The military would bear 
health costs of members injured on- and off-duty, and would also 
bear a cost in terms of lost 'work-days and survivor benefits.
IV. RESULTS OF THE STUDY
It costs the Department of Defense approximately S1219 less 
each 'year to support a female servicemember and her family than 
a male servicemember and his family. These costs come mostly 
from the money that the Department of Defense spends to take 
care of military dependents. Indications are that the cost 
difference may be even larger than the figure stated above, 
since men are more likely to experience work loss due to
17
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their male counterparts, or if it becomes more common for women 
m  the military to be married (perhaps this could coma about if 
women stopped separating from the service “’hen they got married) 
then these gender-based differences would dissappear Perhaps 
somebody needs to revisit this same issue m  another fifteen 
years to see if the current trends continue.
V. POLICY IMPLICATIONS
The results of the study show that, on the average, women 
receive less pay in terms of housing allowances and benefits in 
terms of medical care and moving expenses than their male 
counterparts. This is NOT a case of gender-based 
discrimination. It is a case of discrimins ting between those 
people with families and those without. Still, at first glance 
the data appears to show that the military pays women less.
This leaves the Department of Defense with a tough policy 
question to answer. Should it continue the family support that 
it has become so famous for9 On the one hand, it would even out 
the pay and benefits for two people of similar rank and time in 
service. On the other hand, the military demands that whole 
families move every four years or so, sometimes to hardship 
locations overseas where the whole family undergoes deprivations 
ranging from lack of American-style food and television to 
inadequate housing.
A second part of the military's problem is that the 
military likes to believe that it is a society apart from the
hi a i n £ t r e a rn It dem a. n d s d i f f = r e n c s t a n d a r cl s of b e h a v i o r  from its 
members. It also often s e p a c a r e s  its members f r o m  the rest o f  
America by providing: on-base housing and other services. If the 
m i l i  tar y cucs bacK o n its clepend en t-re 1 atecl pay and servic e s  , it 
will become less a b l e  to remain separate from the rest of 
society than it has a l r e a d y  become. The military is now 
w r e s t l i n g  with the demands that it places on s e r v i c e m e m b e r s  and 
therr f ami. 1 i.e.s. .
In early August, 1933, General Mundy, Commandant of the 
Marine Corps, i s sued an o r d e r that the Mar ines wou 1 cl no Ionq e r 
recruit married men. He did this since the life of a young 
enlisted Marine is so hard on the family that young Marines had 
a very high divorce rate. (The order was quietly rescinded by 
Secretary of Defense Aspin.) However, such an order would 
directly impact the dependent-related costs that drive this 
study.
There is another, more obvious, policy question that this 
data evokes. With the current fiscal austerity, rhe military
must do everything it can to keep costs down. In the past two 
■years it has offered bonuses to people who would be willing to 
separate from the service. It has also involuntarily separated 
people from the service in order to meet the lower force levels 
determined necessary by Congress since the fall of the Soviet 
Union.
As a country, we are already reconsidering the role of 
women in combat Given that women are less expensive to sustain 
in uniform, it is imperative that they be recruited and utilized
? 0
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to the fullest extent possible.
a p p e n d ix  a
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ABSTRACT
Johnson, Kristin Lynn, h .S , Department of Economics, Wright St ate
University, 1S93. Women in the Military: What Are the Real Costs7
It costs the Department of Defense approximately 1124-0 more each 
year to provide pay and benefits to the average- male servicemember 
than to the average female servicernember. This is due to the fact 
that male servicemembers are much more likely to have dependents than 
female servicemembers (and when male servicemembers have dependents, 
they are more likely to have a greater number of dependents chan a 
female servicemember). These two facts are relevant because the 
Department of Defense pays a servicemember with dependents more (in 
the form of increased allowances) than it pays a servicemember 
without dependents.. The Department of Defense also p-ays other 
benefits, and incurs other costs in caring for the families of 
servicemembers. Since male servicemembers are more likely than 
female servicemembers to have a) families', and b) larger families 
they are more expensive than women the military.
h i
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C . THE DATA
The data used in this study come primarily from the Defense 
Management Data Canter (DMDC). DMDC maintains all of the 
Department of Defense's central personnel data. Most of the 
data used in this study are current as of March, 1993.
Table 1 belou lists the mar tables used in the study, and 
their source. All variables- are broken down. by grade. Data are 
from March, 1293, unless otherwise noted.
TABLE I—  VARIABLES USED AND THEIR SOURCES
VARIABLE DEFINITION SOURCE
MEMB-9J Total number of servieemembers serving-
at a given rank DMDC-1
MALE-93 Number of male servicemembers DMDC-1
FEMALE-93 Number of female servicemembsrs DMDC-1
14-MAR-9 3 Number of married males in service DMDC-2
F-MAR-93 Number of married females in service DMDC-2
if - % - 9 3 Percent of men who are married o.er iv ed
p-%-93 Percent of females 'who are married derived
M-Vjr- Number of single parent males DMDC-3
F-SP Number of single parent females DMDC-3
M-L-DEP Percent of males with dependents derived
F-I-DEP Percent of females with dependents derived
M-#-CH Number of children of males DMDC-*
F-#-CH Number of children of females DMDC-4
M-r-DEP Number of dependents of males derived
F-#-DEP Number of dependents of females derived
w\BAQ BAQ per month, with dependents rate Paychart
w\oBAQ- BAQ per month, without dependents rate P«3ychar ti­
HavgBAQ BAQ for "average male" de rived
FavgBAQ BAQ for "average female" derived
Dif fBAQ Difference between HavgBAQ and FavgBAQ derived
w\ VHA VHA in Dayton, with dependents WPAFB
CBPO
w\oVHA VHA in Dayton, without dependents WPAFB
CBPO
MavgVHA VHA for an "average male" derived
FavgVHA VHA for an "average female" derived
DiffVHA Difference between MavgVHA and FavgVKA derived
bote: — DMDC-1 is a DMDC computer generated report titled
"Distribution of Active Duty Forces by Service, Rank, Sen and
8
Ethnic Cods" 30 March S3
--DMDC-2 is "Statistical Information on Spouses and Non-Spouse
Dependents" 2 6, March S3
— DMDC-3 is "Statistical Information on Dependents'* 26 March 93
--DMDC-4 is "Active Duty Family Report" 6 August 93
— WPAFB CBPO stands for the Wright-Pat ter son APB Military Pay 
office, where there is a copy of the Department of Defense 
listing of VHA rates effective 1 January S3,
--"Paychart" is "Military Pay and Allowance Table" effective 1 
Jan 93.
--"Derived" means that the variable was derived from data from 
the data sources listed above
D. THE METHODOLOGY
The study was run on a series of Lotus spreadsheets The
first spreadsheet tool: all of the personnel data, sorted by
rank, and gender, and computed the percent of servicsmembers
with dependents. This was done by adding the number of married
male servicsmembers to the number of male single parents, and.
dividing by the total number of males, for each rank. The same
process was done for the females. This statistic was essential
for determining the difference in pay and allowances between an
average male and female servicemember.
As in the Einkin and Each study, there is a large
difference between the percentage of males who have dependents,
and the percentage of females with dependents. This is shown in
Table II. Table II also shows', that women who have children have
fewer children than their male counterparts. (Hots- This table
lists data by military pay grade Appendix A has a chart which 
translates military pay grades, into ranks for each of the
military services.)
Number of children 
for those who have 
children
GRADE H-%-DBP F-%-DEP M-e-DBP F-#-DKP _ hiale Female
0- 10 96 .3 * 0. 92 * 1 .SO *
0- 9 9 5 .7 * 0 .82 * 1. 3 5 *
0- 8 96 .5 * 0 .97 * 1 .71 *
0- 7 87 5 44 . 4 1.. 3 9 0 .22 1 .84 2. 00
0- 6 92 i 3 5 0 1.. 80 0 .5 2 2 .13 1 6 6
0- 5 8 9 .1 3 3 . 1 1 9 6 0 .68 2 2 9 1 84
0- 4 8 5 .7 3 2 9 1 82 0 .71 2 .. 2 4 1 .7 7
0- 3 7 4 .6 30 . 4 1 12 0 .50 1,. 9 7 1 .6 9
0- 2 5 3 1 22 . 7 0 4 3 0 .2 7 i . 69 1 .58
0- 1 36 .5 19 . 3 0 .27 0 .22 i .,76 1 .7 3
w- 4 88. 8 26 . 3 1 ,7 6 0 .45 2..13 1 .58
w- 3 87 0 31 = 5 1 . 96 0 .7 5 2 .25 1 .72
w- 2 83. 2 25 . 2 1 .70 0 .8 6 2., 16 1 .8 3
w- 1 75. 9 38 8 1 ., 21 0 .9 9 1 ., 9 6 1 .80
E- 9 8? .7 26 . 7 1 .83 0 ,58 2.,15 1 .61
E-■8 85 .9 2 9 . 9 2. 0 5 0 .84 2,, 32 1 .70
E-■7 8 3 ,2 30 .8 1.. 9 9 0 .98 2 . 31 1 .7 6
E-■6 80 .0 32 . 8 1 . 72 1 .0 2. 17 1 .7 5
E-■5 70 .9 31 4 1 . 18 0 .81 1 ., 90 1 .62
E-■4 49 .1 25 . 1 0 . 50 0 .4 6 1 . 54 1 .38
E-■3 28 .3 17 . 2 0.. 18 0 .20 1 ., 32 1 .2 7
E-'2 17 .8 14 . 2 0 . 10 0 .12 1 .25 1. 30
E-■1 13 . 5 12 . 3 0 ,13 0 .12 1 ., 40 1. 36
TOTAL 0 . 96 0 .5 3 1 ., 99 1. 58
*  =: NO woman holds ■this rank.
COMPUTING COST DIFFERENCES DUE TO BAD AHD VHA
Since more male servicemembers than female servicemembers 
have dependents, more males receive BAQ and VHA at the higher 
"with dependents" rate. To quantify this cost to the Department 
of Defense, an average BAQ was calculated. For males, this 
involved multiplying BAQ at the "with dependents" rate (w\BAQ) 
by the percent males with dependents (M-%-DEP), then adding the 
percent of males without dependents (i - M-&-DEP) times BAQ at 
the "without dependents" rate (vAoBAQ). This gave the aver cage 
BAQ paid to male s. e r v i c e m e mb © r s at each grade (AavgEAO ( see 
.Appendix C ) ) . The same thing was done for female servicemembers
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to get the average BAQ paid to female servicemembers at each 
grade (FavgBAQ (see Appendix C ) ) . Then FavgBAQ was subtracted 
from MavgBAQ to get the amount of money the Department of 
Defense pays the average male servicemember over the BAQ of the 
average female servicemember (Dif f BAQ (see .Appendix C ) } . The 
average difference per year between BAQ for the average male and 
f e m a 1 e sei v ice m ember a mo u n t s c o 1 456 12,
The Variable Housing Allowance (VHAj was a bit more 
difficult to generalise since it varies depending on where a 
servicemember is stationed. To be conservative, a somewhat 
lower-priced area (Dayton, Ohio) was chosen as a representative 
BAQ for the full model. For comparison's sake, Table III shows 
VHA computations for a high-priced area (Washington DC metro 
area), the model case (Dayton, Ohio) and a low-priced area (San 
Angelo, Texas). The amount of VHA the Department of Defense 
pays the average male servicemember over the amount it pays the 
average female servicemember each month (DiffVHA) was calculated 
exactly as DiffBAQ was above. The table below lists this 
DiffVHA (per month) for Washington DC, Dayton, Ohio, and San 
Angelo, Texas.
TABLE III—  HOUSING ALLOWANCES FOR DIFFERENT AREAS
Wash DC Dayton SanAngelo
GRADE PlffBAQ DiffVHA DiffVHA DiffVHA
0-10 0 0 0 0
0-9 0 0 0 0
0-8 0 0 0 0
0-7 7 0 88 32 - 12 0 0
0-6 78 . 31 42 78 0.76 1 . 98
0-5 7 4.12 4 4 . 31 9 19 2 . 4 5
0-4 4 6 3 9 31 , 60 7 27 0
0-3 38 8 S 31 , 7 7 7.27 2 . 29
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0 -2
0-1
W-4
W-3
W-2
E-9 
E-8 
E- 7 
E-6
E-5
E-4
E-3
E-2
E-l
83 ̂ 86
71.95 
7 8 3 6 
6 8 2 7 
4 8 . 4 4 
2 5 60 
9 69 
4.17 
1 72 
38. 01
31 5 0 
19 28
5 6 6 9 
5 9 . 46 
38.92
4 2.17
2 7 . 48 
IS 4.3
3 5.50
5 4 . 31
6 0 . 5 3
4 5 3 2 
68 .22 
58 . 49
71.03
61.3 3 
4 3 . 8 "
2 5 5 6 
9.06 
4.15 
1.74
3 3 . 7 3
5,91 
4 . 60
5.17 
2.37
7 7 5
8.17 
15.73 
20 00 
17 41 
12 6 7
8 . 24 
4 Q 4
0
0
0
0
0
0
0
TOTAL
2.00 
1 , 0 3 
0 4 3 
7 . 10 0.34
Note that in many cases, servicemembers live in 
government-provided quarters on base. The size and type of the 
housing depends on how many dependents a servicemember has, and 
on his grade. When a servicemember lives on .base, he forfeits 
his housing allowances (in effect, they go to pay hie rent). 
Since the government owns the housing, paid to build it, pays 
utilities and maintenance (in addition to the opportunity cost 
of using the land for something different or selling it), the 
cost of this housing is assumed to be. equivalent to the 
servicemember's housing allowance.
The total difference in housing allowances between the 
average male servicemember and the average female servicemember 
in Dayton, Ohio, amounts to S7.10 per month. This translates to 
$85,20 per year.
COST DIFFERENCES DUE TO MOVING
Just as vMA varies from location to location, the average 
cost of moving a servicemember and his family varies with the
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TABLE V--SEPARATION FROM SERVICE
Re ason for
Separ at ion______________________ Hale_______Female Total____ % Female
Early Release 93230 11511 1107i4 .10397
Medical 24636 4 0 9 7 287 3 3 . 11-259
Retirement 4 45 3 3 1481 4 6 011 .03219
Failure to Meet Minimum
Behavior Standards 57509 6058 6 3 6 6 7 . 0 9 515
A1 c o h o 1 i s m 2 3 4 4 121 2 46 5 .049 0 9
Discipline 4-285 14 7 4 4 3 6 . 0 3 311
Drugs 5006 248 5 2 5 4 . 0 4-720
AMOL 43 2 * 5 , 0 4 4 4 4
In lieu of Court Martial 40AS 207 4 2 5 6 . 0 4 8 6 4
Mis co nduc t 3 2 4 5 189 3 4 3 4 .05504
Commission of Serious
Offense 6301 3 31- 6 6 3 5 .050 3 4
Pregnancy 0 3 666 3 6 6 6 1 . 00
Desertion 3666 8 7 O y r 9? 0 2 318
In Prison 1201 5 7 12 58 . 0 4 5 31
Other Reasons Hot Listed 310812 42 7 38 353550 .12088
TOTAL 5ll687 6 96 38 611385 .11400
Source- Defense Manpower Data Center ‘'Active Duty Separations By Sex 
By ISC Code P Y92"
RETIREMENTS
A woman entering the military today is much less likely to 
retire ht=m a man entering today. As Table V showed above, only 
3,2 percent of people who retired from teh rnilita,  ̂ in 191^ vere 
women. This means that hte government is less likely to have to 
pay retirement benefits to a woman who enlists than to a man.
ACCIDENTS
It is a truism that young men have more accidents than 
women. This is why automobile insurance rates for men are so 
much higher, especially for males under the age of 25.
According to data from the Insurance Institute for Highway 
Safety, "at all ages, males have a much higher death rates than 
females." For example, males between the ages of 20-34 have 
death rates from motor vehicle accidents three times that of
18
alcoholism, drug abuse, disciplinary problems, etc. Men are
also more 1 ike 1 y to 1 eave the servxce before the ir in1 11 a 1 
enlistment has been completed. These costs are very dif£icult 
to calculate, but they tend to be higher for males than females 
in the service,
A summary of the costs computed in the model are presented 
in the following Table
TABLE VI-- SUMMARY OF STUDY ]RESULTS
Grade Dif fEAO DiffVHA DiffMED TOTALS
0-10 0 , 00 0 , 0 0 0 . 00 0 . 00
0-9 0 , 00 0 . 00 0 . 00 0 0 0
0-8 0 . 00 0 , 00 0 . 00 0 00
0-7 70 . 88 0 . 00 831.42 1681.92
0-6 78 . 31 0.76 1146.86 2095 79
0-5 7 4.12 9 . 18 1123 46 2123.14
0-4 4 6 3 9 7 . 27 1069.33 1713 84
0-3 38 , 87 7 27 900 58 1454 24
0-2 31 , 50 5 , 91 614.03 1062.96
0-1 19 , 28 4 . 60 345.34 631.95
W-4 4 2 17 5.17 1210 .76 1778 88
W-3 r; v 6 9 2.93 j. u c >. 38 ... ‘23.79
W-2 5 9 , 46 7 7 5 1116.51 1922 93
W-l 38,92 8 . 17 832.66 1397.72
E-9 8 3 , 68 15 . 78 1237 01 2430.58
E-8 71. 95 20 2 5 1156.99 2263 34
E-7 78 36 17 . 41 1109 91 2259 21
E-6 68. 27 12.6? 1033 71 2004,97
E-5 48 . 4 4 8 24 882,84 1562 93
E-4 2 5 . 60 4 9 5 541.98 908.54
E-3 S . 69 2 . 00 2 5 3.4-6 393 8 5
E-2 4 .17 1 . 03 8 6.4 5 148,88
E-l 1 . 72 0 . 43 40 . 44 66 .13
TOTAL 38 . 01 7 . 11 677.26 1218,69
As is shown by Table VI, what Binkin and Bach found in 1377 
holds true today. It was less expens: 'e in 1977 to sustain a 
woman in uniform, and it is less srxpensive today. However, this 
studyis driven by dependent-re1ated costs. Should it ever 
become common for women in uniform to have as many children as
, \
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CALCUL.A T TNG PCS COSTS
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